
LAND Trust Allocation 2024-25
Rate Quant Overall Category Categories

$161,000

ELA

Math

Science

Geography
Paraprofessional

PD

Behavior

$0

Estimated Allocation: $41,242
Professional Dev $42,558

$0
Lexia $13,800 $60,000
Khan (Upper grades 6-9) $14,000 $0

WIN Kits (K-5) $12,000

BrainPop $6,465
Gizmo $3,262
Z Fairs $500 General
Mystery Science $1,395
Supplies (beakers, etc) $3,820

1000
Lower grades $40,000 $20,000.00 2
Upper grades $20,000 $20,000.00 1

Math PD K-9 (2 days) $12,000
Mentor stipends $13,000 $500.00 26
General Professional Development $17,558 $1,000.00 5

Incentives $2,200 $2.00 1100
Haggerty $270.00

Left to allocate:

overage funds will be for PD

Curriculum

Technology
Curriculum

Curriculum

Curriculum
Curriculum
Curriculum
Curriculum
Curriculum

Contract Services
Behavior

CS
CS

PD
PD
PD

Bx



Vista School Board Meeting
March 27, 2024 Agenda
Location: 585 East Center, Ivins, UT 84738
Webex Link: https://www.vistautah.com/board/board-meeting-live-stream/

Board members present:

Others present:
______________________________________________________________________________

CALL TO ORDER:Welcome and Introductions - Michelle Walter

APPROVAL OF MINUTES

PUBLIC COMMENTS

BOARD CALENDAR

Next Board Meeting - April 25th @ 6 pm, training at 5:30
Annual Legislative Update Session - April 24th @ 5:30 to 7:30 pm, George Washington Academy

REPORTS

Director's Report - Justin Blasko

Enrollment and Lottery Update

Academic Progress

Faculty/Staff Changes

Upcoming and Past Event

Financial Report - Troy Bradshaw

Committee Reports (Finance, Audit, Governance)

DISCUSSION/ACTION ITEMS

Elections

Grant Writer Proposal

Grievance Policy

Health Curriculum

Land Trust Budget update

COMMENTS FROM THE ADMINISTRATION TEAM

CLOSED SESSION for reasons stated in Utah Code 54-4-204 to review the competency or character of an
individual.

https://www.vistautah.com/board/board-meeting-live-stream/












































1 
 

EMPLOYEE GRIEVANCE POLICY AND PROCEDURES` 
 
Vista School believes all employees should have a safe and healthy work environment. A sound grievance policy 
helps promote this principle by providing a framework for employees to voice their concerns and ensure their 
rights are protected. 

This grievance policy outlines how employees may advise management as to problems or concerns about their 
work, working conditions or relationships with colleagues. The purpose of this procedure is to enable a grievance 
to be resolved fairly, consistently, quickly, and as near to its point of origin as possible.  

Policy Principles  
• Employees are encouraged to report grievances without fear of recrimination. The school will take any 

reported grievance seriously and treat employees respectfully, fairly, and consistently. 
• A grievance should be raised within 30 days of the occurrence of the incident.  
• Where appropriate, every effort will be made to address concerns without recourse to formal procedures.  
• When an investigation is necessary, the grievance will be investigated by an impartial and independent 

person with no connection to the complaint.  
• All employees have the right to be accompanied by a colleague during any formal proceedings.  
• An employee has the right to appeal if they remain unsatisfied with the outcome.  
• All grievance matters and investigations will be treated in confidence by all parties involved. 

 
Vista School Director is responsible for:       

• Owning the employee grievance process and ensuring employees are aware of Vista Employee 
Grievance Policy and Procedures.  

• Supporting and assisting employees in resolving concerns.  

• Taking grievances seriously and dealing with each one fairly, consistently, and sensitively. Ensuring that 
the grievance proceeds within the timeline detailed in this policy.  

• Notifying the relevant employees when any grievance has been raised against them or a decision in a 
pending grievance process has been made.  

• Precluding the formal grievance process by working to immediately resolve any informal complaints.  
• Documenting and reporting all grievances to HR. 

• Reporting violations of the law to law enforcement and state officials.  

• Appointing a suitably trained/experienced investigating officer.  

 

Should circumstances warrant a delay in adhering to the timeline stated under this policy, the Director will notify 
all relevant employees of said circumstances. The Director will provide assurances the grievance remains a 
serious priority for Vista and will continue to be dealt with promptly and reasonably. 

 
Vista Employees are responsible for:  

• Seeking to resolve issues informally before raising a formal grievance.  

• Engaging with their Supervisor or the Director to genuinely seek a resolution to a grievance.  

• Cooperating in any investigation that is launched.  
• Attending all grievance meetings.  
• Maintaining confidentiality.  

 
HR is responsible for: 

• Documenting all grievances, investigations, and actions taken.  

• Maintaining confidentiality.  
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The Board Chair is responsible for:  
• Ensuring all grievances are taken seriously and dealt with fairly, consistently, and sensitively.  
• Owning the grievance procedure (if a grievance is raised against the Director), ensuring that it proceeds 

within the timeline laid out in this policy.  

• Notifying the Director, when an informal or formal grievance has been raised against them or a decision 
in a pending grievance procedure has been made.  

• Ensuring that the grievance procedure is followed correctly. 

• Ensuring all records of investigations are sent to HR.  

 
The Governing Board is responsible for: 

• Adopting the Grievance Policy and Procedure.  
• Hearing appeals against grievance outcomes.  

  
INFORMAL PROCEDURE 
 
If a grievance raised involves employees, the school encourages said employees to seek an amicable resolution. 
If this is not possible, direct supervisors may be required to assist in informally resolving the issue. 

If a grievance is brought against an employee, it may be appropriate for the direct supervisor of the offending 
employee to discuss their actions/inactions prior to initiating the formal procedure. Informal resolution may involve 
counselling, training, instruction, coaching or other managerial strategies as deemed appropriate. 

Third-party mediation may also be used to rectify the situation informally whereby the final outcome is decided 
and agreed upon by those in dispute. The mediator does not determine who is right or wrong nor do they 
influence the final outcome but solely serve to facilitate the decision-making process.   
    
FORMAL PROCEDURE 
 
STEP 1 – Raising a Formal Grievance 
When a grievance is not resolved to an employee’s satisfaction, the employee can raise a formal grievance.  

To raise a formal grievance, employees must complete an ‘Employee Grievance’ form and submit the form and 
any relevant evidence/documentation to the Director (or to the Board Chair if the Director is directly implicated 
by the grievance).  

 The formal grievance should include the following:  
• The nature of the grievance – what is alleged to have occurred.  
• Actions taken to resolve the issue informally, and the reason for dissatisfaction with the informal solution (if 

applicable).  

• The outcome the employee is seeking and how this might be achieved.  
• Any pertinent witnesses.  

Step 2 – Grievance Meeting/Hearing 
When an employee raises a formal grievance, the Director/Board Chair must hold a meeting with said employee. 
A grievance meeting is sometimes called a ‘hearing’. The Director must hold the meeting within 5 working days. 
The employee may bring a colleague to the meeting.  The HR Director will attend the grievance meeting to take 
notes and can serve as a third-party witness. The employee can present any pertinent evidence related to the 
grievance. 
 
Step 3 – Investigating a Grievance  
Following the grievance meeting, if the Director/Board Chair is of the opinion that an investigation is appropriate, 
then an investigation must be undertaken as soon as possible. The Director will appoint a suitably 

Commented [AM1]: The point of this sentence is that the 
HR person would be a third-party witness if there is a 
dispute among the par es as to what was said during the 
grievance mee ng, a situa on of “she said-he said” scenario 
- otherwise HR is just a recorder of what occurred. 
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trained/experienced investigating officer to investigate (e.g., board member, faculty member of third party 
depending on the need).  

The Investigating Officer will be responsible for investigating the grievance, including the events surrounding or 
leading up to the submission of the grievance. This will require the Investigating Officer to meet with all relevant 
employees, including any that may have witnessed or have key information about the issue.  

Any employee who is the subject of a grievance must be provided details of the complaint beforehand as to be 
able to properly respond.   

A written record of all meetings conducted by the Investigating Officer will be provided to the individuals being 
interviewed for them to review and sign as an accurate account of the meeting.  

The Investigating Officer should prepare a report detailing the results of their investigation. The report will be used 
by the Director/Board Chair to facilitate an impartial decision on the grievance outcome.  

If there are concerns about employees in a grievance case working together while the grievance is being 
investigated, the Supervisor or Director may consider making short term adjustments to schedules, work location 
and/or responsibilities, to accommodate employee well-being. The employee shall be made to understand that 
any readjustments are not considered punishment, but a temporary accommodation during the investigation.  

Going through a grievance procedure can be very stressful. It is important for the Director and HR to consider 
the wellbeing and mental health of all employees involved. Regular communication and sensitivity may help 
mitigate absence and mental health crises. 

Step 4 – Outcome  
Following the investigation, the Director/Board Chair will review the investigation report and all evidence, and will 
reach one of the following conclusions:  

• Grievance is upheld fully or partially. Outline what steps or disciplinary action will be taken to resolve the 
grievance. 

• Grievance is determined to be unfounded, and grievance is dismissed.  

 

Step 5 – Follow Up Meeting 
A follow up meeting between the Director and the employee that filed the grievance should occur within 15 
working days after receipt of the grievance form. If the matter requires an investigation, a follow up meeting 
should take place within 30 working days. All employees involved in the process are entitled to be accompanied 
by a colleague. 

Where possible, a verbal decision should be provided to the employee at the grievance follow up meeting. This 
decision should also be subsequently provided in a written grievance outcome letter sent within 5 working days 
of the date of the meeting. The employee has the right to file an appeal if they are unsatisfied with the final 
decision.  

Step 6 – Formal Grievance Appeal 
If an employee feels their grievance was not resolved satisfactorily, they have the right to appeal to the Board 
Chair within 10 working days of receipt of the grievance outcome letter.  

The employee must ensure that a Grievance Appeal Form is completed in full and submitted to the Board Chair. 
The form must clearly demonstrate why the outcome of the grievance was not appropriate.  

The Board Chair must acknowledge receipt of the appeal within 5 working days.  

Upon receipt of the written appeal, the Board Chair will arrange to discuss the grievance appeal with the 
Governing Board. The Governing Board may choose to appoint a Grievance Appeal Committee to review the 
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appeal in lieu of the Board. A five-member committee will be selected by the Board and will include one Board 
member, other Vista employees, parents, or community members.  

Once a Grievance Appeal Committee is formed, a chairperson will be elected by the committee. Members 
selected should have no previous involvement in the case; if previously involved, said members should recuse 
themselves to avoid any conflicts of interest.  HR will be notified of committee selections. 

A grievance appeal meeting will be scheduled within 15 working days of receiving the written appeal notice. 
The employee who submitted the appeal may or may not be invited to attend the appeal meeting. This meeting 
will focus on issues delineated in the appeal notification and, therefore, the appeal meeting may not always 
involve a complete re-hearing/investigation of the concerns. However, all information gathered through the 
formal investigation may be used by the Governing Board or Grievance Appeal Committee to reach a final 
decision. 

After considering all facts and any new evidence presented, the Governing Board or Grievance Appeal 
Committee may :   

• Uphold the original grievance decision of the Director/Board Chair.  
• Partially uphold the appeal.  
• Fully uphold the appeal.  

If the appeal is fully or partially upheld, the Governing Board or Grievance Appeal Committee would be required 
to define a new grievance outcome/resolution. The decision made by the Governing Board or Grievance 
Appeal Committee  is considered final. The employee will be notified of the grievance appeal outcome in writing 
within 5 working days of the date of the appeal meeting.  

Director Grievance 
If the Director raises a grievance, the Board Chair should seek to resolve the issue personally and informally in 
consultation with the HR Director. If an informal resolution is not attained, the matter will then be formalized using 
the Grievance Appeal Committee process as outlined above in Steps 1 – 6. The Director will have the right to be 
accompanied by a colleague.  

Grievance from former employees  
Should a grievance be filed by a former employee, Vista School will follow the same informal and/or formal 
procedure as determined by the available evidence to ensure a quick, fair, and consistent resolution as near to 
its point of origin as possible. 
 
Employee Grievance Form  
The Employee Grievance form, located on the following page, is intended for use by any employee who would 
like to submit a formal grievance. Please note that a formal grievance will only be accepted if prior actions were 
taken to resolve the matter informally.   

To begin a formal grievance process, this form should be completed and submitted to the Director or HR 
Manager in an envelope marked CONFIDENTIAL. The form may also be submitted through email with 
CONFIDENTIAL in the subject line.  

Grievance Appeal Form  
A Grievance Appeal Form is also located at the end of this policy. If an employee feels their grievance was not 
resolved satisfactorily, they may appeal the outcome. To begin the appeal process, an employee must ensure 
that a Grievance Appeal Form is completed in full and submitted to the Board Chair.  
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EMPLOYEE GRIEVANCE FORM 
GRIEVANT INFORMATION   

EMPLOYEE NAME DATE FORM SUBMITTED 

    

JOB TITLE  

    

 

DETAILS OF EVENT LEADING TO GRIEVANCE   

DATE, TIME, AND LOCATION OF EVENT WITNESSES if applicable 

    

ACCOUNT OF EVENT VIOLATIONS 

Provide a detailed account of the occurrence.   
Include the names of any additional persons 
involved.   

Provide a list of any policies, procedures, or 
guidelines you believe have been violated in the 
event described.  

    

 

PROPOSED SOLUTION 

  

Please retain a copy of this form for your own records.  As the grievant, please provide your signature below, as it indicates that the information 
you've included on this form is truthful.  

SIGNATURES   

EMPLOYEE SIGNATURE DATE 

    

DIRECTOR OR BOARD CHAIR SIGNATURE DATE 
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When investigating a grievance, use this form to collect and record details about what occurred, who was involved or witnessed the event, 
the type of grievance, and what actions are required to correct the problem. Breaking down the event into specific details provides a 
clear picture of what happened so you can reach an appropriate resolution.  

 GRIEVANT INFORMATION 

GRIEVANT NAME   

HOME ADDRESS   

DEPARTMENT   

DATE OF HIRE   

WORK LOCATION   

 DETAILS OF EVENT LEADING TO GRIEVANCE 

Who was 
involved?  Provide 
names and titles. 
Include witnesses. 

  

When did it occur?  
Date and time 

  

Where did it 
occur?  
Specific locations 

  

What happened?  
Describe the 
event in detail. 
Also, describe  
any incidents 
giving rise  
to the grievance.  

  

Why is this a 
grievance?  
List all policies, 
procedures, and 
guidelines violated  
in the event 
described.  
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What adjustment is 
required?   
Describe what 
must be done to 
correct the 
situation/problem.  

  

WITNESS STATEMENT FORM (to be used by investigating officer) 
 

WITNESS INFORMATION   SUBMITTED TO 

WITNESS NAME  

 

 

 

   

WITNESS PHONE NUMBER  

   

WITNESS EMAIL ADDRESS  

   

DATE REPORT SUBMITTED  Incident/violation occurred on or about:  

     

 

WITNESS STATEMENT   State only the facts.   
  

  

  

 

Attach additional sheets as needed.  As a witness, your signature below indicates that the information you've provided on this form is truthful.  

SIGNATURES   

WITNESS NAME WITNESS SIGNATURE DATE 

     

RECEIVER NAME RECEIVER SIGNATURE DATE 
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GRIEVANCE APPEAL FORM 
GRIEVANT INFORMATION   

GRIEVANT NAME DATE APPEAL SUBMITTED 

    

GRIEVANT PHONE GRIEVANT EMAIL 

    

 

 REASON FOR APPEAL (check all that apply): 

 New information/evidence is now available that wasn’t considered before 

 The process wasn’t followed correctly 

 The outcome wasn’t fair and reasonable 

 

FURTHER EXPLANATION OF REASONING (use attachments if necessary) 

  

  

 

DESIRED OUTCOME (use attachments if necessary) 

  

  

 

Please retain a copy of this form for your records.  As the grievant, your signature below indicates that the information you've provided on 
this form is truthful.  

GRIEVANT SIGNATURE DATE 

    

BOARD CHAIR SIGNATURE DATE 



9 
 

    

 

 

 



Enrolled 
March 2024

Number of 
returning for 

24-2025

Number of 
accepted 

invitations from 
Feb. 5 lottery 
for 22-2025

Total returning 
+ accepted 
invitations

October 1st 
Target 2024-

2025  

Number on 
waiting list 

and/or waiting 
to be lottered       

Kindergarten 92 94 94 100 8  
1st Grade 103 91 13 104 100 7
2nd Grade 103 104 5 109 100 18
3rd Grade 113 101 9 110 100 4
4th Grade 114 113 7 120 112 20
5th Grade 116 113 6 119 112 11
6th Grade 136 116 29 145 145 2
7th Grade 136 131 4 135 145 3
8th Grade 116 125 6 131 128 1

9th Grade 70 102 2 104 80 1

Total 1099 996 175 1171 1122 75

Grade Teacher
(Goal) Actual / 
Available Notes:

1st Esparza AM (26) 26
1st Esparza PM (26) 26
1st Taylor AM (26) 26   
1st Taylor PM (26) 26
2nd Wilson AM (26) 26 Wilson -wanted 27 in AM and 25 in PM  
2nd Wilson PM (26) 25 
2nd Hansen AM (26) 26
2nd Hansen PM (26) 25 
3rd Anderson AM (28) 29 Ended up with 29 in AM and 27 in PM 
3rd Anderson PM (28) 27
3rd Smith AM (28) 25 w/ 2 sped joining in 
3rd Smith PM (28) 29 Ended up with 25 AM w/ 2 sped and 29 PM 
4th Thornley AM (28) 26 11/29 Mason Ursenbach going on distance learning for 2 months
4th Thornley PM (28) 28
4th Yunker AM (28) 27 Over enrollment w/ 3 sped joining in - Yunker wanted 30 in AM and 27 in PM 
4th Yunker PM (28) 27
5th Jones AM (28) 28
5th Jones PM (28) 2810/9 made aware that Jillian Allen when to a hybrid schedule but still has science so we won't be filling this spot. She may be returning to on-campus learning. 
5th Dinnel AM (28) 27
5th Dinnel PM (28) 30  Over enrollment - Dinnel ended up with 27 in AM and 30 in PM 

























































Girls’ presentation video: 
 
https://www.youtube.com/watch?v=0RrXAhtObBI 
 
 
 
Boys’ presentation video: 
 
https://www.youtube.com/watch?v=2XF0awGRTWs 
 

https://www.youtube.com/watch?v=0RrXAhtObBI
https://www.youtube.com/watch?v=2XF0awGRTWs


 2:38 PM
 03/26/24
 Cash Basis

 Vista School
 Profit & Loss Budget Overview

 July 2023 through February 2024

Jul '23 - Feb 24 Budget $ Over Budget % of Budget

Ordinary Income/Expense

Income

1000 ꞏ Local Revenue 818,186.17 584,934.22 233,251.95 139.88%

3000 ꞏ State Revenue 7,571,379.60 11,223,793.45 -3,652,413.85 67.46%

4000 ꞏ Federal Revenue 263,004.02 1,356,730.90 -1,093,726.88 19.39%

Total Income 8,652,569.79 13,165,458.57 -4,512,888.78 65.72%

Gross Profit 8,652,569.79 13,165,458.57 -4,512,888.78 65.72%

Expense

10 ꞏ INSTRUCTION 4,323,241.28 6,728,585.86 -2,405,344.58 64.25%

21 ꞏ STUDENT SUPPORT SERVICES 227,858.89 397,814.79 -169,955.90 57.28%

22 ꞏ SUPPORT SERV. INSTR. STAFF 114,001.26 251,768.40 -137,767.14 45.28%

23 ꞏ SUPPORT SERVICES-BOARD 9,185.00 10,000.00 -815.00 91.85%

24 ꞏ SUPPORT SERV. ADMINISTRATION 431,441.09 800,381.94 -368,940.85 53.9%

25 ꞏ SUPPORT SERV. CENTRAL 330,460.92 540,998.07 -210,537.15 61.08%

26 ꞏ SUPPORT SERV. OPER. & MAINT. 345,507.46 607,055.82 -261,548.36 56.92%

27 ꞏ STUDENT TRANSPORTATION 71,254.78 91,416.46 -20,161.68 77.95%

31 ꞏ FOOD SERVICES LUNCH 228,654.98 469,330.95 -240,675.97 48.72%

33 ꞏ After School Program 74,703.47 62,835.34 11,868.13 118.89%

45 ꞏ BLDG AQUISITION & CONSTRUCTION 900,895.25 1,211,616.58 -310,721.33 74.36%

51 ꞏ Debt Service 1,352,231.39 1,678,246.66 -326,015.27 80.57%

Total Expense 8,409,435.77 12,850,050.87 -4,440,615.10 65.44%

Net Ordinary Income 243,134.02 315,407.70 -72,273.68 77.09%
Net Income 243,134.02 315,407.70 -72,273.68 77.09%

 Page 1 of 1
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Health I 
Strand 6: Human Development (HD) 

 

 

 

  

The academic success of Utah’s students is strongly linked to their 
health. The goal of Health Education is to support parents and families 
in developing healthy, responsible students who have the knowledge, 
skills, and dispositions to work together in an inclusive manner to think 
critically and participate in a variety of activities that lead to lifelong 
healthy behaviors.  The inclusion of health in a student’s education 
positively contributes to their ability to learn, focus, and achieve health 
and wellness throughout their lives. The Utah Core Standards for Health 
Education focus on overall health which includes physical, mental, 
emotional, and social health in each of the six strands. 

The Health Triangle is a tool to show how the three elements of health 
are interconnected and need to be balanced to achieve overall health 
and wellness. The image has some examples of mental, physical, and 
social health. The Health Education Core Standards are designed to 
incorporate each area of the triangle within each strand.  

 

Human Development (HD) teaches students how their body 
changes throughout their lifespan, how to care for and 
protect their bodies in a way that is developmentally and age 
appropriate, and characteristics of a healthy relationship. 
Students will learn medically accurate and unbiased facts 
about human reproduction, anatomy, physiology and disease 
prevention. Students will also recognize characteristics of 
healthy relationships. 

Goal: Students will understand reproductive anatomy and 
physiology, pregnancy, disease prevention, healthy 
relationships, and refusal skills. Utah Code requires parental 
notification for instruction on child sexual abuse prevention 
and parental consent for instruction on sex education. 
Instruction shall stress the benefit of abstinence before 
marriage and fidelity after marriage.  

State Health Education Web page with Parental Consent 
Form and required Law & Policy training 

All standards in this strand require parental consent 

All curriculum, materials, media, and guest speakers need to 
be approved through local committee 

See Utah Code 53G-10-402 or contact Jodi Parker for more 
information or training: jodi.parker@schools.utah.gov 

https://schools.utah.gov/curr/health?mid=908&tid=5
https://le.utah.gov/xcode/Title53G/Chapter10/53G-10-S402.html
mailto:jodi.parker@schools.utah.gov
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Standard HI.HD.1 
Describe the physical, social, cognitive, and emotional changes of adolescence and recognize the individual differences in growth and development, physical 
appearance, self-identity, and attraction. 
Concepts and Skills to Master  
• Identify and compare changes occurring to teenagers physically, cognitively, emotionally, & socially. 
• Growth & development charts and explain the genetic influence involved. 
• List changes that occur during puberty with relationships, abilities, emotions, and responses. 
Critical Background Knowledge 
Standard 5.HD.1: Explain how the timing of puberty and adolescent development varies, including that there is a wide range of what is healthy or typical. 
Standard 5.HD.3: Describe the body changes that accompany puberty and how puberty prepares human bodies for reproduction. 
Standard 5.HD.4: Explain the physical, social, and emotional changes that occur during puberty and adolescence and healthy ways to manage these changes. 
Related Standards: Current Grade Level 
Standard HI.HD.8: Recognize characteristics of healthy and unhealthy relationships. 
Related Standards: Future Grade Level  
Standard HII.HD.1: Analyze how brain development has an impact on cognitive, social, and emotional changes of adolescence and early adulthood. 
Standard HI.HD.2 
Describe the anatomy, physiology, and ways to care for the reproductive system. 
Concepts and Skills to Master  
• Label and give functions of the reproductive system.  
• Include common problems which happen to this body systems. 
Critical Background Knowledge 
Standard 5.HD.2: Describe the basic structures of the reproductive and endocrine systems and identify their respective functions. 
Standard 6.HD.2: Explain the importance of practicing behaviors that maintain good hygiene. 
Related Standards: Current Grade Level 
Standard HI.HD.3: Define and describe the mental, emotional, physical, and social benefits of practicing sexual abstinence. 
Related Standards: Future Grade Level 
HII.HD.6: Discuss risk reduction, prevention and early detection methods for common reproductive conditions and diseases, including cancers, and when it 
may be necessary to seek medical care. 
Standard HI.HD.3 
Define and describe the mental, emotional, physical, and social benefits of practicing sexual abstinence. 
Concepts and Skills to Master  
Using the Health Triangle, list the benefits of sexual abstinence for each section.  
Define and discuss the benefits of sexual abstinence (abstaining from all sexual contact: genital stimulation, oral sex, anal sex, and vaginal intercourse).  
Related Standards: Current Grade Level 
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Standard HI.HF.2: Research factors that contribute to decisions and apply effective decision-making strategies. 
Standard HI.HD.6a: Define and discuss sexual abstinence as it relates to STD/STI prevention. 
Related Standards: Future Grade Level  
Standard HII.HD.2: Define and describe the mental, emotional, physical, and social health benefits of sexual abstinence. 
Standard HI.HD.4 
Understand the process of pregnancy, practices for a healthy pregnancy, and pregnancy prevention. 
Concepts and Skills to Master  

• Describe the process for fertilization, fetal development (stages of growth), and birth process.  
• Research healthy pregnancy practices: (e.g., planning, prenatal care, nutrition, physical activity; abstinence from alcohol, nicotine, drugs). 

Related Standards: Current Grade Level 
Standard HI.HD.6b: Compare and contrast the effectiveness of various risk-reducing behaviors, including condoms, as a method of preventing STD/STI. 
Related Standards: Future Grade Level 
Standard HII.HD.3: Explain the process of conception, fetal development and birth, practices for a healthy pregnancy, pregnancy prevention, and parenting 
responsibilities. 
Standard HI.HD.4a 
Describe fertilization, fetal development, and the birth process. 
Concepts and Skills to Master  

• Describe the process for fertilization, fetal development (stages of growth), and birth process.  
• Design a timeline for fetal development.  

Standard HI.HD.4b 
Compare and contrast the effectiveness of various contraceptive methods for pregnancy prevention. 
Concepts and Skills to Master  
• Compare and contrast: abstinence, barrier, & hormonal methods in graphic organizer. 
• Create a table listing various contraceptive methods with abstinence at the top of the table. Include columns for effectiveness percentage, protect 

against STDs, male/female method (add vasectomy). 
Standard HI.HD.4c 
Identify adoption as an option for unintended pregnancy and discuss the Newborn Safe Haven Law. 
Concepts and Skills to Master  
• Required to be taught by licensed health educator in grades 7/8 and 9/10. See Utah Code 53G-10-403 
• Utah Newborn Safe Haven website and PPT. 
Standard HI.HD.5 
Identify common reproductive conditions and diseases, including cancers. 
Concepts and Skills to Master  

http://utahsafehaven.org/resources.html
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• Describe reproductive conditions and diseases. Create charts, organizers or other document on common reproductive diseases (e.g., endometriosis, 
PMS, vaginitis, dysmenorrhea, jock itch, UTI, PCOS, yeast infection, amenorrhea, testicular torsion, hernia) and cancers (e.g., prostate, testicular, ovarian, 
uterine, cervical, breast). 

Related Standards: Current Grade Level 
Standard HI.SDP.6: Compare and contrast the signs, symptoms, prevention methods, and risk factors of infectious, acute, and chronic diseases. 
Related Standards: Future Grade Level 
Standard HII.HD.6: Discuss risk reduction, prevention and early detection methods for common reproductive conditions and diseases, including cancers, and 
when it may be necessary to seek medical care. 
Standard HI.HD.6 (with a&b) 
Identify practices for prevention of common sexually transmitted diseases & infections (STD/STI). 
• Standard HI.HD.6a 

o Define and discuss sexual abstinence as it relates to STD/STI prevention. 
• Standard HI.HD.6b 

o Compare and contrast the effectiveness of various risk-reducing behaviors, including condoms, as a method of preventing STD/STI. 
Concepts and Skills to Master  
• Compare and contrast abstinence, barrier, and hormonal methods in graphic organizer. 
• Recognize symptoms (including the absence of symptoms), modes of transmission, importance of early detection, testing, and treatments for common 

STD/STIs. 
• Discuss the transmission of STDs orally, anally, or topically. 
• Facts and Myths about STD/STI. 
• Identify local STD/STI and HIV testing and treatment resources. 
Critical Background Knowledge 
Standard 6.SDP.5: Explain the importance of practicing behaviors that maintain good hygiene. 
Related Standards: Current Grade Level 
Standard HI.SDP.6: Compare and contrast the signs, symptoms, prevention methods, and risk factors of infectious, acute, and chronic diseases. 
Standard HI.HD.3: Define and describe the mental, emotional, physical, and social benefits of practicing sexual abstinence. 
Standard HI.HD.4: Understand the process of pregnancy, practices for a healthy pregnancy, and pregnancy prevention. 
Related Standards: Future Grade Level 
Standard HII.HD.4: Identify practices for prevention of common sexually transmitted diseases or infections (STD/STI). 
Standard HI.HD.7 
Identify accurate and credible sources of information about sexual health, development, relationships, harassment, and abuse and identify who and where to 
turn to for help (for example, parent, relative, clergy, health care provider, teacher, counselor). 
Concepts and Skills to Master  
• Research sources for information on sexual health (e.g., credible websites, community organizations) 
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• Research and list several sources for support when faced with sexual harassment, abuse and/or relationship abuse (e.g., credible websites, community 
organizations).  

Critical Background Knowledge 
Standard 5.HD.5: Identify trusted adults (e.g., parent, guardian, relative, teacher, counselor, clergy) to talk with about puberty. 
Related Standards: Current Grade Level 
Standard HI.MEH.2: Identify the risk factors for development and the prevalence of mental health disorders, explain the importance of early intervention and 
treatment, and locate valid and reliable health services. 
Standard HI.SDP.7: Demonstrate how to access valid and reliable health information, products, and services. 
Related Standards: Future Grade Level 
Standard HII.HD.7: Identify accurate and credible resources for sexual health, development, and relationships, and identify who and where to turn to for help 
(e.g., parent, clergy, relative, health care provider, teacher, counselor). 
Standard HI.HD.8 
Recognize characteristics of healthy and unhealthy relationships. 
Concepts and Skills to Master  
• Review vocabulary words: love, mature love, immature love, and infatuation. Give students examples of relationships and match with the correct 

vocabulary word.  
• Discuss behaviors students may see in friendships, parent/child, sibling, dating, marital relationships. 
• Discuss how to create and maintain healthy personal online relationships (e.g., use, contact list, time, safety). 
• Botvin LST Lessons. 
Critical Background Knowledge 
Standard 6.HF.5: Describe how to build and maintain healthy relationships through positive habits, friendships, honesty, and respect. Describe  how to end 
unhealthy relationships. 
Related Standards: Current Grade Level 
Standard HI.HD.9: Recognize harassment, abuse, discrimination, and relationship violence prevention and reporting strategies. 
*Standards HI.HD.8a-c are specific topics under this standard.  
Related Standards: Future Grade Level 
Standard HII.HD.8: Recognize characteristics of healthy relationships, the impact a relationship has on wellness, practice skills to build healthy relationships, 
and emphasize the responsibility within families and communities to support healthy relationships. 
Standard HI.HD.8a 
Recognize the difference between healthy and unhealthy relationships and practice skills necessary to build healthy relationships and end unhealthy 
relationships both online and in person. 
Concepts and Skills to Master  
• Compare and contrast healthy and unhealthy relationships (e.g., characteristics, warning signs) 
• Practice skills needed to build healthy relationships (e.g., communication, personal boundaries) and skills to end unhealthy relationships (e.g., 

assertiveness, seeking help from trusted adults).  
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Related Standards: Current Grade Level 
Standard HI.HF.3: Practice resiliency skills. 
Standard HI.HF.4: Demonstrate assertiveness and other effective ways to communicate personal boundaries and show respect for the boundaries of others. 
Standard HI.HD.8b 
Identify effective ways to communicate personal boundaries and show respect for the boundaries of others to foster healthy relationships. 
Concepts and Skills to Master  
• Practice communicating personal boundaries. 
• Practice accepting the personal boundaries of others (accepting a “no”) and/or suggesting alternative activities (e.g., dates, events).  
Related Standards: Current Grade Level 
Standard HI.HF.4: Demonstrate assertiveness and other effective ways to communicate personal boundaries and show respect for the boundaries of others. 
Standard HI.SAP.1: Practice methods to resist peer pressure with regards to alcohol, tobacco, nicotine, and other substances, including the misuse of 
prescription drugs. 
Related Standards: Future Grade Level 
Standard HII.HD.8b: Discuss and understand refusal skills, personal boundaries, and affirmative consent as they apply to situations involving pressure to be 
sexually active and identify strategies that support the decision to abstain from sexual behavior. 
Standard HI.HD.8c 
Discuss and understand the importance of developing personal refusal skills, including how to refuse an unwanted sexual advance, and how and when to use 
those skills. 
Concepts and Skills to Master  
• Define refusal skills (see legal definition in “academic language” section below) 
• Model and practice ways to say no. 
• Practice accepting a “no” and accepting the refusal of others.  
• Discuss common gender roles how those affect attitudes and behaviors regarding sex. 
Related Standards: Current Grade Level 
Standard HI.HD.9: Recognize harassment, abuse, discrimination, and relationship violence prevention and reporting strategies. 
Related Standards: Future Grade Level  
Standard HII.HD.8c: Discuss the reasons why refusal skills and affirmative consent are necessary to show respect for the boundaries of self and others as they 
relate to healthy relationships, marriage, intimacy, and sexual behavior. 
Standard HI.HD.9 
Recognize harassment, abuse, discrimination, and relationship violence prevention and reporting strategies. 
Concepts and Skills to Master  
• Recognize methods to prevent harassment, abuse, discrimination and relationship violence (e.g., setting boundaries, communication, conflict resolution).   
• List local resources for reporting (e.g., trusted adult, community center, reliable website, apps, hotlines).  
See specific concepts under each sub-standard (a-d) 
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Critical Background Knowledge 
Standard 6.HD.5 (for all HI.HD9 (a-d): Describe how to build and maintain healthy relationships through positive habits, friendships, honesty, and respect. 
Describe how to end unhealthy relationships. 
Related Standards: Current Grade Level 
Standard HI.HD.8c: Discuss and understand the importance of developing personal refusal skills, including how to refuse an unwanted sexual advance, and 
how and when to use those skills. 
Related Standards: Future Grade Level 
Standard HII.HD.9: Discuss harassment, abuse, discrimination, and relationship violence prevention and reporting strategies. 
Standard HI.HD.9a 
Investigate methods of reporting, seeking help, and stopping sexual harassment and sexual abuse. 
Concepts and Skills to Master  
• Brainstorm methods of reporting, seeking help, and stopping sexual harassment and sexual abuse. 
• List resources for reporting and seeking help (e.g., trusted adults, local resource centers, online options, apps, hotline). 
Related Standards: Future Grade Level 
Standard HII.HD.9f: Describe the potential legal and emotional impacts in a relationship when there are power differences such as age, status, or position. 
Standard HI.HD.9b 
Explain why a person who has been raped or sexually assaulted is not at fault. 
Concepts and Skills to Master  
• Define discuss relationship violence for various relationships (e.g., acquaintance, dating, marriage, family).  
• Define and discuss sexual harassment, sexual abuse, and relationship violence. 
Related Standards: Future Grade Level 
Standard HII.HD.9d: Investigate methods of reporting, seeking help, and stopping sexual harassment and sexual abuse. 
Standard HI.HD.9c 
Examine how alcohol and other substances, friends, family, media, society, and culture influence decisions about engaging in sexual behaviors. 
Concepts and Skills to Master  
• Discuss sexuality in media with various examples (any fashion add will do, but music videos, commercials, etc.). 
• Use current data and discuss the influence substance use, other people, media, and culture have on sexual behavior. 
Related Standards: Current Grade Level 
Standard HI.SAP.1: Practice methods to resist peer pressure with regards to alcohol, tobacco, nicotine, and other substances, including the misuse of 
prescription drugs. 
Related Standards: Future Grade Level 
Standard HII.HD.9b: Explain why a person who has been raped or sexually assaulted is not at fault. 
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Standard HI.HD.9d 
Explain the potential legal and emotional impacts in a relationship when there are power differences such as age, status, or position. 
Concepts and Skills to Master  
• Research articles or stories on illegal relationships and what the differences are between the people in those relationships. Discuss ways to avoid these 

types of relationships and how to report them. 
• Discuss potential impacts relationships with power differences have on mental health.  
Related Standards: Future Grade Level 
Standard HII.HD.9e: Describe the potential legal and emotional impacts in a relationship when there are power differences such as age, status, or position. 
Academic Language 
Abuse: Instruction in Health Education includes various forms of abuse including physical, mental/emotional, social, verbal, sexual, and neglect. 
Adolescent development: The transition period between childhood and adulthood. Children in this stage are going through physical, intellectual, personality, 
and social development. Adolescence begins at puberty. 
Advocate: Person who pleads or speaks on another person’s behalf. Includes supporting, helping, seeking help, and standing up for self and others. 
Affirmative Consent: Consent that is voluntary, affirmative, conscious, agreement to engage in an activity, that it can be revoked at any time, that a previous 
relationship does not constitute consent, and that coercion or threat of force can also not be used to establish consent. This may or not be sexual in nature, 
affirmative consent can be for all any social interactions. 
Body Image: An individual’s perception of their physical self. 
Conception: The process of becoming pregnant involving fertilization or implantation or both.  
Condoms: A thin sheath worn on a man's penis or inserted into a woman’s vagina prior to sexual intercourse as a contraceptive or as protection against 
infection. Contraception: Methods to prevent pregnancy. 
Culture: Social behavior, attitudes, customs, beliefs, and norms found in human societies. 
Fidelity: Faithfulness to a person, cause, or belief, demonstrated by continuing loyalty and support; sexual faithfulness to a spouse or partner. 
Frontal Lobe: The front portion of the brain concerned with behavior, learning, personality, decision making, and voluntary movement. This portion of the 
brain is not fully developed until early adulthood. Use of substances can impact the growth and development of the frontal lobe. 
Harassment: As defined in Utah Code 76-5-106, intent to frighten or harass another, communicates a written or recorded threat to commit any violent 
felony. 
HIV/AIDS: Acquired Immunodeficiency Syndrome (AIDS) is a chronic, potentially life-threatening condition caused by the human immunodeficiency virus 
(HIV). By damaging the immune system, HIV interferes with the body's ability to fight the organisms that cause disease. HIV/AIDS can be transmitted by the 
sharing of blood, semen, vaginal secretions, and breast milk. 
Indiscriminate: Behavior done without careful judgement, thought, or planning which can result in harm. 
Media: Includes all print, online, social, radio and television media sources. 
Modes of Transmission: The way a pathogen gets from one object or animal to another; includes direct contact, indirect contact, and airborne transmission. 
Newborn Safe Haven Law: Utah code 62A-4a-802: A parent or a parent's designee may safely relinquish a newborn child at a hospital in accordance with the 
provisions of this part and retain complete anonymity, so long as the child has not been subject to abuse or neglect. Safe relinquishment of a newborn child 
who has not otherwise been subject to abuse or neglect shall not, in and of itself, constitute neglect as defined in Section 78A6-105, and the child shall not be 
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considered a neglected child, as defined in Section 78A-6-105, so long as the relinquishment is carried out in substantial compliance with the provisions of 
this part. 
Rape: As defined in Utah code 76-5-402, a person commits rape when the actor has sexual intercourse with another person without the victim's consent. 
This section applies whether or not the actor is married to the victim.  
Relationship Violence: Includes physical, emotional, verbal and sexual violence in acquaintance, dating, family, or spouse 
Refusal Skills: Utah code 53G-10-402 states: Refusal skills means instruction: 

i. In a student’s ability to clearly and expressly refuse sexual advances by a minor or adult;  
ii. In a student’s obligation to stop the student’s sexual advances if refused by another individual;  
iii. Informing a student of the student’s right to report and seek counseling for unwanted sexual advances;  
iv. In sexual harassment 
v. Informing a student that a student may not consent to criminally prohibited activities or activities for which the student is legally prohibited 

from giving consent, including the electronic transmission of sexually explicit images by an individual of the individual or another. 
Sexual Abstinence: No sexual contact (e.g., oral, anal, or vaginal sex, intimate genital contact, and sexual touching).  
Sexual Harassment: Harassment in a workplace, or other professional or social situation, involving the making of unwanted sexual advances or obscene 
remarks.  
Sexual Violence: A sexual act committed against someone without that person’s freely given consent. 
STD/STI: Sexually transmitted diseases or sexually transmitted infections are infectious diseases that spread from person to person during sexual contact. 
Examples include: chlamydia, gonorrhea, syphilis, human papillomavirus (HPV), and HIV infection. 
Trusted Adult: An adult, or adults, chosen by the student, that makes the student feel safe, secure, and comfortable. Examples include, but are not limited to 
parent, guardian, relative, teacher, counselor, and clergy. 
Assessment Exemplars 
Students will be able to identify, label, and describe reproductive anatomy and physiology diagrams along with organizing puberty function and explain 2 
common reproductive conditions and diseases. 
Students can identify methods for reporting and seeking help for sexual assault, harassment, or abuse.  
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